| FOR SENIOR HR LEADERS

TRIBAL IGQ

Your Company’s Al Skills Vault.

Protect Institutional

Knowledge

Before it Walks Out the Door

Capture your company’s most valuable

expertise, accelerate employee development,

and strengthen workforce continuity.

Protect
Institutional
Knowledge

Capture specialized
expertise before
retirement, turnover,
transfers, or change
put it at risk.

5

Shorten Time to
Competency

Give new employees
an accessible place
tolearn, ask
questions, review
procedures and verify
understanding.

HOW IT WORKS

il

Strengthen
Succession
Planning

Transfer practical
knowledge to the next
generation of leaders,

supervisors, and key
contributors.

WHAT TRIBAL IQ"HELPS HR LEADERS ACHIEVE

Reduce Pressure
on Experts

Stop relying onthe
same few people to
answer recurring
questions and
repeate the same
training.

THE URGENCY

D

Reinforce
Consistency

Ensure employees
get guidance adligned
with your approved
policies, standards
and expectations
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The knowledge gap does not
begin when someone leaves.
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It begins every day that
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vulnerable.

What knowledge would your organization struggle to replace?

Bring us your IT, security, privacy and Al governance

< A CORPEX requirements. We'll work through how Tribal IQ can be configured

to meet the security requirements of your organization.
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